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DATES FOR YOUR DIARY:

April 1st: National Minimum wage increase,

read more below.

Write your Future: Leveraging your social

presence for personal success.

Date: Friday 8th of April 

Time: 1pm-1:45pm

The apprentice panel survey is designed by

our apprentice panel. It is aimed to gain

insight into apprentices' views of

apprenticeships. This survey is open to any

apprentice who is on or has completed an

apprenticeship standard. The survey will

close on 8 April 2022.

Inside scoop

March was a very successful
month for us. We held a careers
fair which had a great turnout! 

This issue includes the latest
news, events and vacancies.

Don't forget to follow us on our
social media for live updates.

https://www.instituteforapprenticeships.org/about/how-we-do-it/panel-of-apprentices/


OUR LATEST APPRENTICESHIP
VACANCIES
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Apprenticeships

Keep an eye out for our email detailing all our
current vacancies and where to apply.
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our careers fair was
a great success

with over 

600 
people who got
tickets

We had some very happy
attendees and some even
received work trials the next
day! We expect many of the
vacancies to be filled in the
coming weeks



Careers Fair Snapshots

EET Group director Pierre Gowie
with Quint Education

Hakkasan representativesenjoying the busy day

Skills for Security showcasing
all their vacancies!






National Living Wage increases
on 1st April 2022: 

Apprentice minimum wage will be
increasing from £4.30 per hour to

£4.81 per hour for under 19 year olds
or those in the first calendar year of

their apprenticeship.

"We need you" 

The Skills Minister mentioned in
his opening speech at the AAC
2022 that the government
“must” increase the number of
young people starting
apprenticeships and that we
need apprentices here to
continue working with us and
championing high quality
apprenticeships.”






Ishaan Korotan, 19, decided on
the apprenticeship route for
similar reasons, joining the
scheme at Cisco. “I’m really

interested in cyber security and
I thought ‘what better way to
learn about it than by working
for the company’ – in terms of
knowledge and skills you get

from working within the
industry it’s quite valuable.”

 (The Independent)

Nayan Maghmare, 19, is  on the apprenticeship
scheme at Vodafone. He says he joined the

scheme because it felt like a “win-win
situation”.



“You get corporate experience and you earn
money. There are particular skills that you
learn on the job that you might not learn at

uni,” he says, highlighting time management in
particular as a skill he has picked up in the

workplace. (The Independent)


